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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

R C.U GOVT. P.G COLLEGE

Name of the head of the Institution

Prof. Harshwanti Bi sht

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01374222248
Mobile no. 8630464866

Registered Email

gpgcuki @edi ffmail.com

Alternate Email

pandeydpl23@edi ffmail.com

Address R C. U Gvt. P. G College, Vishwanath
Mandi r Marg

City/Town Ut t ar kashi

State/UT Ut t ar akhand

Pincode

249193




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. D. P. Pandey

Phone no/Alternate Phone no.

01374222248

Mobile no.

8979603889

Registered Email

gpgcuki @edi ffmail.com

Alternate Email

pandeydpl23@edi ffmai |l . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. gpgcuki . ac. i n/ downl oad/ A

cti on%0t aken¥?0r epor t ¥202015%20- %2016.

pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. gpgcuki.ac.in

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBIER I Period From Period To
3 B+ 2.75 2018 30-Cct-2018 30- Cct - 2023
6. Date of Establishment of IQAC 16- Sep- 2005

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Orientation program for

10- Sep- 2018

2000



https://www.gpgcuki.ac.in/download/Action%20taken%20report%202015%20-%2016.pdf
https://www.gpgcuki.ac.in/download/Action%20taken%20report%202015%20-%2016.pdf
https://www.gpgcuki.ac.in/download/Action%20taken%20report%202015%20-%2016.pdf
http://www.gpgcuki.ac.in

student s about NAAc
Accreditation

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d special status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme

t/Faculty

Funding Agency

Year of award with Amount

duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link
10. Number of IQAC meetings held during the 7

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Successfully conducted NAAC Accreditation and achieved B grade. 2. Orientation
program for teachers and Students was held to informteachers and students about
NAAC Accreditation Process. 3. Teaching staff was guided to wite research papers

and publish books. 4.

I nformati on of various fundi ng agencies that are providing
funds for research projects was provided to teachers. 5.

InterDi sciplinary

| ecture series was started by Arts faculty to pronbte interest in
interdisciplinary activities anbng teachers and students.

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjN2c01Pci9UTEdqK3J0S201dEdicXc9PSIsInZhbHVlIjoiV0d3d0lVc3NPSWhhVWl4TnBGYlA3Vk1CY2gzb1JwQXFIK1dNeGJkTEI0aXd1aEJQbzVxMTEwMDhNWmExVzRNQXVOclczcGxxWEtiMXNkOUNwc1VmMEt5Mm4wZk0yVjVTcEhlR1FtMjNKemM9IiwibWFjIjoiZjQxY2MzOGFiYWJhN2M5MDE5YTYwNmQ2Mjc0MWFiY2UzZTBkMTRhMzIxOTA3NjRhMTdiMTczNjJmYWE2NTBjNiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Imw3dkFMWGxNWnFzMU95QVMyb1IzNnc9PSIsInZhbHVlIjoibTF4RXVHRFZZRVZDYWlHaXFVaHI5aUxHaXhZTlVoRkpFVGdaRnl1ZHRQN1RTbHJyVUUvZ3ZMVG8xM2FWRkxZZiIsIm1hYyI6ImUwMjRmNWQxZmEyMjQ5ZWJkM2NlODMxNmQxYzk0N2NhYWVhZDczOWEwY2QwZDFiNjNlMWMzNGMzMDUxYjBjNDQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlY2ekJDT3pQSW5KdVF3NnR6SktJMmc9PSIsInZhbHVlIjoiZGxtc25jWmVXN0VYQ0JrWW1CS2pVSUdoWXYzeEwyME5HV0g5K0pvUHRWaWJnSGFQY0NmWmJUSUtJbVAzQWt2ZGdSQXh4VkN6TGt2NTVWUVJxS0ZGZEE9PSIsIm1hYyI6IjRiNGQxOGNlYTBmY2YwNmQzZGM3YjViM2Q0MGQ3MDFlOWMxYzBmNjU2NTQ1OGQzZmRiYmFhNmZkNjVmMjVkMmMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjJnUWpyYUQ1NWtjMW5oZFhScm5VZXc9PSIsInZhbHVlIjoib3NBR0xKTTZCcjZoOVN3RzNoSG9OcGhYbWxzeDZIMXJBT3NzTTlMaS85TzZrT25TdzdUQWM5dUFZaE5ZU1JqSi9reTJEVnNFMkZ1TW5ob05aOTJXVlE9PSIsIm1hYyI6ImQ2NGJkYTA1MTI0NjlhODM1YjhkMWM3OThmMzI1OWZhMjhiOTNjOTI5Yzg3OTZhYzA1Yjc2MmUxNWYyZTM5ZTAiLCJ0YWciOiIifQ==

Plan of Action

Achivements/Outcomes

To Pronot Teachers to attend
Orientation and Refresher Courses To
Pronot Teachers to use ICT for teaching
To Pronmpbt students to participate in
cocurricular activities To Conduct an
awar eness program for the students
about NAAC Accreditation that was
proposed in the session

1. Pronoted
Orientation

Teachers to attend
and Refresher Courses 2.

Pronot ed Teachers to use |ICT for

teaching 3.
partici pate

Pronoted students to
in cocurricular activities

4, Started an awareness programfor the
st udents about NAAC Accreditation that
was proposed in the session

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 27- Feb- 2019
17. Does the Institution have Management No
Information System ?

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

proper understandi ng of the subject.
physical and acadenic infrastructure and human resources of the college by
i ncorporating nodern neans of teaching and |earning aids such as |ICT and Edu-
Sat, Sem nars, Wrkshops, Special Lecture Series,

The vision of the college is to provide quality education, value system and
devel op quest for excellence and gl oba
with National Hi gher Education policy and to encourage the over- al

personal ity devel opnent of the students thereby increasing their abilities,
creativities and excellence. The curricula are nmade by SDS Uttarakhand
Vi shwavi dyl aya, Badhshahit haul, New Tehri
covers the best information and know edge of al nost every aspect of the
respective field. It is up to the mark and prepares the students for regional
nati onal and gl obal standards. The students from di sadvant aged and weaker
section are in the main focus of the college.
to be at par with others. Their coaching and extra attenti on nmakes them get
ready for the self-devel opnent, comunity devel opnent and National devel opnent.
Organi zati on of sem nars and wor kshops on environment and ecol ogy hel ps themin

conmpet ence anong the students in tune

and adopted by the college. This

They are given renedial classes

In our college we aimat strengthening

Inter-Disciplinary Lectures,



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlVVRDFGUktsZGI0dHNJYVpNK0Z4K2c9PSIsInZhbHVlIjoiWkhCZm45WnlEMXNGa2llRW1sOElxSk8vTmxlbVpxekxTaVdDeWo0dlZITjhiTVJ4YVhLKys0QWcvamVZUnJZaiIsIm1hYyI6ImRkMTRmY2VmMzlkZTM0OGYyMWFlYTRjY2U1NWVjZDlkNjJmZTk0OWYyMThhMzAwZDNmODFjYmJhNjJiMTBlMjkiLCJ0YWciOiIifQ==

Speci al coaching for SC ST students.

Thus,

as on conputer

ICT in teaching — | earning and fornal
col | ege educati on make them suitable for the enploynment. Value orientation
comes with NSS, NCC & Rangers and Rovers.
devel opment of the students by quality education. College has a well -
establ i shed and wel | equi pped office for docunentation. Docunentation is done
manual |y in | edger as well

facilitating overall

by efficient staff.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses

0 Ni |

Dates of Duration
Introduction
Ni | 0

Focus on employ Skill
ability/entreprene  Development
urship
Ni | 0

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

Nill

0

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

Ni |l

0

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
0

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

0

Nill

Nill

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

Ni |l

Nill

0

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?




(maximum 500 words)

Feedback Obtained

A questionnaire consisting of 21 questions on teaching and | earning process as
per NAAC gui delines was franed. Each question had the point allocation system
varying from1l to 5. The link of feedback formwas sent to all students in
their whatsapp groups. The objective of the questionnaire was to assess the
different variables, varying fromsubject matter expertise to know edge
transfer and tinme managenent skills to the personal ability to notivate and
inspire the students. The students had gi ven feedback and t hey conmuni cat ed
their extrene satisfaction with the teaching skills and subject handling
capabilities of the faculty in handling their respective subjects. The
student’ s feedback was used as an inprovenent and eval uation instrunent for
faculty devel opnent and apprai sal process in the academ c year. To achi eve the
obj ective, an analysis was done based on the strengths, shortcom ngs, and scope
for inprovenment for each staff nenber. A review committee was responsible to

di scuss the concerns with each nenber of the teaching staff and constructive
comuni cation was established and all the nmenbers were notivated to undergo the
faculty devel opnment program A proposal for devel oping smart class was sent for
consideration. Bionmetric attendance was started initially for students of B.Ed.
faculty to maintain regularity of students in classes. Conputer systens were
provided to the Departnents to facilitate the conduction of Interna
Exam nat i on.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

MA H ndi , 572 318 279
Engli sh,
Sanskrit,
Soci ol ogy,

H story,
Political
Sci ence,

Econom cs, Hone

Sci ence,
CGeogr aphy,
Drawi ng, And
pai nting

BSc Chem stry, 1134 923 757
Bot any,
Zool ogy,

Physi cs, Maths

BA H ndi , 1890 1763 1375
Engli sh,
Sanskrit,
Soci ol ogy,

H story,
Political
Sci ence,

Econom cs, Hone

Sci ence,
CGeogr aphy,
Drawi ng, And




pai nting, Misic
BCom Al'l Papers 336 212 195
BEd Arts, Science 100 94 94
and Conmer ce
MSc Chemi stry, 170 212 140
Bot any,
Zool ogy,
Physi cs, Maths
MCom Al'l Papers 66 38 26
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 2421 445 55 47 47

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
55 55 105 12 0 1

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Students Mentoring system is being introduced at RCU GOVT. P. G. College Uttarkashi keeping in mind the
following objectives: 1. Enabling constructive interaction, guidance and mentorship of junior students by teacher
and senior students 2. Providing a reliable and comprehensive support system to motivate students to excel in
both academic and non-academic fields and to make the most of their life at the Institute. Additionally, the
objectives of the Students Mentoring system include: To help undergraduate fresh students understand the
challenges and opportunities present in the Institute and develop a smooth transition to campus life. To counsel
academically weak undergraduate first year students and to play an important role in helping troubled students
cope with academic, extra-academic and personal problems. To provide positive role models to first year
undergraduate students in the institute. To proactively try to identify problems of the general student populace
and to bring them to the notice of the concerned authorities. Ensuring regularity and punctuality of students
through counselling sessions. The SMS attempts to track these objectives by carefully identifying those who can
act as an anchor and guide for a fresh first year student or an academically weak student to bank upon. Student
Mentors are selected to play this role and are given the authority to pursue the mission of this programme.
Student Mentors are respected, well-balanced students usually belonging to the 11l Year B. Sc., B. Com., B. A. or
IV Semester M. A., M. Sc. And M. Com. courses. This programme primarily deals with first year undergraduate
students. Teachers are given responsibility to counsel the students. The PG in-charges are also allocated as
mentors of first year PG students. The senior students, called Student Mentors (SMs) are responsible for helping
a set of fresh first year students adjust to the new environment and subsequently monitor their progress
throughout the year. Every undergraduate fresh first year students are covered by this program. Class
Representatives and Department associations are also there to assist and guide the students.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkFEaUplcC9ZQm5mK3lLZURTeldNMXc9PSIsInZhbHVlIjoiRGMyNGZ0T3NQQVBySnB1VXQwMlRTUklMZTVzVlgyTUtRVEdlUGw4cU13Q2dIRkFBdU9QV1BtOEU2bGhhZUNxN3JwVHlsOU9TOVU5OVVUdVJJTGtZUGc9PSIsIm1hYyI6ImI5NmE1YzM1MDI3YWEwYTI5YWE0YTJhM2I5OTAyZmY0YTJmMmQzZTUxODFmMzI3ZDYzY2Y0YjAzNzRiNjE1M2YiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ii9wbGFGZ1VWSUljY3JZekszMnFEc2c9PSIsInZhbHVlIjoiNVQ4OHZDM3g1RjJ3clVMUkc0NGVxakp0bkFsOW9YbHpmbUU1c05jSkR3VnRqaHhkcVZNUS9rRDlqbUUwVUFabjkvZi9Tdm5XVjM0RXRDZDVPTlZpa3c9PSIsIm1hYyI6IjFiNDdkYzA5YzcyZmE2OWNlZWJlYjU4NGQ2YjQyMGVjN2RmNzY3ODBmZTZlZmEwNzJlOThhMTM1Y2RiNjA5N2MiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InYwMHIzTkpOZkZXWDFabHlhRytKdWc9PSIsInZhbHVlIjoiRjdranNEN1VieXRvRXVYYWtQWFhVL0Y4a1A3YzRwZDZDUUlOTWVXUFdsZ1o0TWRRMXk1bEp1TzlkUzBSTVl3UGllc2phZDRLQXZDMWNnTlFYYUNwZ3c9PSIsIm1hYyI6IjFkOTg5MmJhNjU5MmEwYWYyMmFlMjQyMjY3MmU5NmU4MmE1MTczMDQ2YWFkNzgyZmExNmY2MDM2MmI5MzVlMzkiLCJ0YWciOiIifQ==

Number of students enrolled in the
institution

2866

Number of fulltime teachers Mentor : Mentee Ratio

55 1:52

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

61

No. of filled positions | Vacant positions |Positions filled during

the current year
55 7 0

No. of faculty with
Ph.D

33

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of full time teachers
receiving awards from
state level, national level,
international level

No Data Entered/ Not Applicable !!!
No file upl oaded.

Year of Award Designation Name of the award,
fellowship, received from
Government or recognized

bodies

2.5 — Evaluation Process and Reforms

the year

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

Programme Name

Programme Code

Semester/ year

Last date of the last

Date of declaration of

results of semester-
end/ year- end
examination

semester-end/ year-
end examination

BSc Ni Il [l 24/ 08/ 2019 13/ 08/ 2019
BA Ni Il Il 07/ 06/ 2019 13/ 08/ 2019
BCom Nill Il 23/ 05/ 2019 16/ 08/ 2019
VA Ni Il [l 24/ 05/ 2019 29/ 08/ 2019
V5c Ni Il [l 23/ 05/ 2019 06/ 08/ 2019

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Internal Evaluation is nade in various ways such as assignnents, presentations
based on assignnments, practical exanination, internal assessment and cl assroom
tests. In conducting internal exam nation for all UG and OG cl asses exam nation

commttees of college take necessary initiatives such as determning the
Exam nati on schedul e and arrangenents for invigilators. Wile planning the
eval uati on schedul e, dates of other acadenmic or cultural events are kept in
m nd and overall conveni ence of students particularly of those from ot her
states and those appearing for conpetitive exans etc. are considered. The
students are inforned well in advance about their internal evaluation. To
ensure and nmaintain the decorum of exam nation rules laid by university and
college are followed. Internal and external marks are upl oaded online on the
uni versity website and one hard copy is sent to the controller of exam nation
of the university, and the other is kept preserved by the principal of the
col l ege so that any disparity can be cleared

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)




Adherence to the acadenic cal endar of the institution is given the top nobst
priority. At the commencenent of each academ c session, special focus is paid
on the academi c cal endar. Meetings are held by the principal with the head of

the departnents to keep track of the syllabus and other pertinent acadenic

activities. The faculty nenbers are instructed to prepare their respective tinme
tabl es and course/lecture plans accordingly. Al the inportant functioning of
the college and the organi zation of inportant events with tentative dates is
gui ded by the cal endar. Admi ssions are carried out in accordance to the tine
frame of the cal endar.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. gpgcuki . ac. i n/ downl oad/ CO PO&PSO RCU Fi nal . pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Nill %Sl Nill 140 138 98.5
Nill MCom Nill 26 26 100
120 BA Nil I 381 373 97.9
140 BSc Nill 195 191 97.9
110 BCom Nill 43 40 93.02
Nill VA Ni |l 279 278 99.6
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://ww. gpgcuki . ac. i n/downl oad/

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 1825 DST 7359179 16.91
Proj ects
Maj or 1095 DST 31 0
Proj ects
Maj or 1095 DST 56. 07 34.69
Proj ects
Vi ew Upl oaded File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year



https://www.gpgcuki.ac.in/download/CO_PO&PSO_RCU_Final.pdf
https://www.gpgcuki.ac.in/download/
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InpWSm0zVVAvUHFZM3d1UXl5YndCTkE9PSIsInZhbHVlIjoiWXd6TWk0MjVPdlo5WGJkQ3dGZ3lzR2Vqc0VGQ0FpMTROQlJDamlLV3VweVBjNDJIejU0TTlPMW96Q3BURFhRWHNZdkV6WS9GeHVQZ3N3cVJJWHgyQ3lQNXo5UjVWbTVnWWNZZjBiSDhNRUk9IiwibWFjIjoiZDA0NjVmY2JjNTU4YTZiODM2NjBjOWVjNWJiYjNmNjEzMzM3MDUwMzFlYjBjZmZmYmVlNzlhNTdhYzkwNDgxOCIsInRhZyI6IiJ9

Title of workshop/seminar Name of the Dept. Date

0
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
0 Nill 0 Nill Nill

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
0 Nil I 0 Nill 0 Nil |

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

0 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Chem stry 7 Nill
I nt ernati onal Bot any 3 Nill
Nat i onal Cheni stry 2 Nill
Nat i onal Bot any 1 Nill

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Zool ogy 4
Cheni stry 2
Vi ew Upl oaded File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
0 Nill 0 Nill Ni Il 0 Nill
No file upl oaded.
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3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
0 Nill 0 Nill 0 0 0

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Present ed 3 7 Nill Nill
papers

Vi ew Upl oaded File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Bl ood Donati on NCC wi t h Bor der 1 35
Road Organi zation
and Al M5 Ri shi kesh
Bl ood Donati on NSS 4 26

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition Awarding Bodies

Number of students
Benefited

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Wren NSS with Wnen 6 72
Enpower nent Worren Enpower nent
Har assment
Redrssal Cell
Envi ronnent NSS Reduce t he 4 42
Preservation use of
Pol yet hene
Yout h NSS Survey Wor k 4 39
Par | i ament in Villages
Ai ds NSS Wth Red Ai ds 4 27
Awar eness Ri bbon C ub Awar eness
Road Safety NCC Road Safety 1 28
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https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkRIQ2VBRHlhMG9BSW5hL1Q0dUxmWWc9PSIsInZhbHVlIjoiRm5FTHRxVGh0Sk5zSnJkQkZVbXRQTWo0dGpyMjIzUjVmSnZHdGY4aEIwZGJqWUc4QmFNNmEwWlNMSmF4d2laWVFNRHZ3VjlScUthdVlFNTNJcjBreHc9PSIsIm1hYyI6ImRkY2QzZTU4YzkyZjNlMTUwZTVhYWMwNjMyNDNiOGFmZDU0OGI2YjkwZTc0Y2E5NjI2MzNhNjdmNjhlNDRkNjIiLCJ0YWciOiIifQ==

Canpai gn

Swachchhat a NCC Swachchhat a 1 30
Abhi yan
Beti Bachao NCC Awar eness for 1 34
Beti Padhao protecting

girls and to
educat e t hem

Eni r onment Depart nment of Envi r onnent 1 12
Preservati on Hi ndi al ong Pr eservati on,
w t h SKVSAS Heal t h
Awar eness,

Di stribution of
Cloths to poors

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

0 0 0 0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

0 0 0 Nill Nill 0

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
ND Zel i nski 13/ 03/ 2019 Resear ch 1
Institute of Col | abor ati on
Organi ¢ Chem stry,
Moscow, Russi a

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

7219000 6738164

4.1.2 — Detalls of augmentation in infrastructure facilities during the year
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Facilities Existing or Newly Added
Sem nar halls with ICT facilities Exi sting
Sem nar Halls Exi sting
Laboratori es Exi sting
Cl ass roomns Exi sting
Canmpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
e- Grant haya Partially 4.0 2017
4.2.2 — Library Services

Library Existing Newly Added Total

Service Type
Text 80783 Nill 310 82203 81093 82203
Books
1831 Nill Nill Nill 1831 Ni |l

Ref er ence

Books

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
0 0 0 Nill
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 110 1 2 0 0 0 0 1 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 110 1 2 0 0 0 0 1 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
2 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility
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EDUSAT Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
0 0 7219000 6738164

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The col | ege has made adequate arrangenents for the maintenance and upkeep of
the college infrastructure. The col |l ege managenent ensures that enough funds
are allocated for the upgradati on and nmai ntenance of |aboratories, library,
sports conpl ex, conmputers and cl assroons and then utilized for the maintenance.
A thorough nonitoring of purchase/selling related to equi pnents, on regul ar
basis, is done by a committee of experienced teachers under the supervision of
the principal. There is a periodic maintenance plan for each activity such as
pai nting, whitewashing and |aboratory furnishing. Lab equi pnments are maintai ned
by the Iab technicians on a periodic basis. Adequate housekeeping staff for
general cleaning. Eco- friendly dustbins are available in abundance to maintain
the sanitation within the prenmises of the college. Due to the regul ar
organi zati on of sporting events, the ground and the multi-purpose hall of the
col l ege are constantly nmintai ned.

http://www.gpgcuki.ac.in/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support 0 Nill Nill
frominstitution

Fi nanci al Support
from O her Sources

a) National DEPARMENT OF 706 Nill

SCCl AL VEELFARE,
GOVERNMENT OF
UTTARAKHAND

b) I nt ernati onal Nill Nill Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
0 Nill Nill Nill

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year



http://www.gpgcuki.ac.in/
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Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 CARREAR 95 95 2 2
COUNCELLI NG
CELL
2018 SC Subpl an 104 104 1 1
(SC Coachi ng
cell)
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2018 161 B. A Nl RCU M A.
GOVERNVENT
COLLEGE
UTTARKASHI
2018 80 B. Sc. Nill RCU M Sc.
GOVERNVENT
COLLEGE
UTTARKASHI
2018 16 B. Com Nl RCU M Com
GOVERNVENT
COLLEGE
UTTARKASHI
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying
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NET 3

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Footbal |, Vol leyball, Interfaculty 200
Hockey, Cricket,
Badmi nt on, Chess,
Athletics
Vol | eyball (Grls and Intercoll egiate 18
Boys)
Cricket (Grls and Intercoll egiate 28
Boys)
Athletics (Grls and Intercoll egiate 10
Boys)
Football (Grls and I ntercollegiate 30
Boys)
Foot bal | North Zone 2
Vol | eybal | North Zone 1
Cri cket North Zone 1

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The student |eadership is grooned through the student council which is formed
in the beginning of every acadenic year. Student Council constitutes of
President, Vice President, Secretary, treasurer, cultural secretary, joint
secretary and University representative. Students participate into various
college activities like NSS, Students Wl fare Association, Sports events,
Cultural activities and classroomrepresentatives. One senior fenmale nenber of
students’ council is also a nmenber of Whnen Harassnent Redressal Cell. Students
becone group | eaders in these activities and get experience of planning and
i npl ementation of various activities. These student |eaders actively
participate in all activities and events of the college and are a part of al
the nmeetings held for students’ welfare. They play an inportant role in
deci sion nmaking. Apart fromthis they are a connecting |ink between college and
state | eadership and harness financial help fromstate |eadership. Wth this
financial help they arrange for construction works and provi de books and ot her
hel ps for poor students.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?
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5.4.2 — No. of enrolled Alumni:

15

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

3

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The col |l ege pronptes participative and decentralizati on managenent which
enabl es staff and students to give their opinions and suggestions for
i nprovenent. Al academic and adm nistrative activities are decentralized and
deci sions are taken based on discussion and deliberations in class conmttee
neeti ngs, departnent neetings, nonthly faculty meetings and HODs neeting with
principal. Finally the Principal coordinates with departments and
adm ni stration. The HOD has the authority in deciding the activities and
del egating the responsibilities to the staff nenbers of the departnent. The
departnent decides tinmetable of faculty nenmber course/ paper allocation,
pur chase and mai nt enance of equi pment and consumabl es, organi zi ng guest
| ectures and workshops and recomends necessary excursion tour and training
towards achieving vision and mssion of institution. Admnistrations have
freedomto organize the admnistrative activities in accordance with the
institutional policies and various conmittees. The Col |l ege pronotes culture of
participati ve nmanagenent at various |levels. The HODs of all departnments and the
senior faculty nenbers are actively involved in the decision nmaking process
ensuring a role for each of the departnent. The | QAC of the college
constituted as per the norns of NAAC, ensures the involvenent of teaching, non
teaching staff, students? representatives, parents? representatives, alumi
representatives and comunity representatives the decision nmaking process. The
student union represents the whol e student body. It comuni cates the decision
taken by the Principal to the entire student community of the college. Case
Study Dress Code |Inplenentation There is practice of participatory governance
in the college. Organizational structure of the college nakes sure that
everyone in the college is involved in the planning. PTA, Al umi Association,
Students’ Council and other commttees of the college work together for the
betternent of the college. Al academ c and administrative activities are
decentralized and decisions are nade based on the proceedi ngs of the neetings.
One such decision is that of applying dress code for the students. That woul d
create an atnosphere free of any discrimnation in the college. Dress code
reflects the discipline and uniformty. One nore positive inpact is that their
concentration is not diverted towards the dresses of others and they can
concentrate on their studies. Hence, idea of dress code was adopted in the year
2013 to maintain a denocratic togetherness anong the students. Since the
i npl ementation of the idea all the PTA nenbers and visitors who turn up to the
coll ege are inpressed and appreciated the idea. In our college students cones
fromlower or disadvantageous strata of society. Mreover, they are from
di fferent background and cul tures. Hence honbgeneity is inperative. A dress
code brings about unity and elimnates discrimnation. It brings decency,




smartness and a sense of belonging in the students. Qur college is in the
centre of the city and is running in two buildings. Therefore, oftentines
outsiders enter into the college and create nuisance. Checking of the identity
cards and such ot her nmeasures were not sufficient to check the outsiders. Hence
appl yi ng dress code denoralizes their mischievous initiatives to enter and
di sturb the academ c at nosphere of the coll ege.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

I ndustry Interaction / Collaboration The col |l ege pronotes coll ege-
nei ghbor hood network through vari ous
prograns organi zed by NSS, NCC and
Rover s- Rangers as nentioned above.
Through t hese awar eness prograns
students acquire attitude for service
and training, contributive to conmunity
devel opnent. Departnent of Botany have
their collaborative endeavor w th Non-
Governnental Organizations and are
actively engaged in research and
extension activities.

Hurman Resour ce Managenent The Human Resource of the college is
managed in a free and denocratic
manner. The aimof the college is to
make optinmum use of the avail abl e human
resources. Al faculty nmenbers are
involved in different activities.

Li brary, I CT and Physi cal Li brary at RCU CGover nnent Post
Infrastructure / Instrunentation Graduate Coll ege, Utarkashi is
partially autonated. W have a software

e-granthal ay for the organi zi ng,
cat al ogui ng and distributing the books
to the students and teachers. Library
is also equipped with a State Wde Area
Net work (SWAN) for the snooth
functioning of the catal ouging
software. W have nearly 70000 books in
the library and al so have subscri ption
to the e-resources such as | NFLI BNET.
Students and teachers regularly visit
the library as well as | NFLI BNET

portal. The college is well equipped
with all the latest IT facilities and
both the canpuses are wi-fy enabl ed.
The students are inparted education
usi ng various neans of ICT tools. Thus,
teachers encourage students to use e-
sources avail able at their disposal
Teachers al so provide soft copies of
the study materials to the students.

Most of the classes, |aboratories,
library, conference halls and offices




are wi-fy enabled. In addition to this
the coll ege has al so got Internet
connectivity through the State Wde
Area Network (SWAN) networ K.

Exam nati on and Eval uati on

To ensure and maintain the decorum of
exam nation rules laid by university
and college are followed. Students
conpul sorily attend two sessiona
tests, failing which they are not
all owed to appear for the end of
semester exam nation. Students are
prohibited to repeat Sessional Tests.
However, if for any conpul sive reason a
student could not attend the test, the
prerogative of arranging a special test
lies with the teacher. In case of
students who could not attend any of
the sessional tests due to nedica
reason or under extraordinary
circunstances, a separate test is
conducted before the End of Semester
Exam nati ons by the concerned faculty
menber .

Research and Devel oprent

I nstitutes should have separate RD
cell. The RD cell conprises of faculty
menbers from various departnents of the
Institute. This committee oversees the

snoot h and efficient coordination of

research and devel opnent activities in

the Institute, thus fostering overal
gr owt h.

Curri cul um Devel opnent

The curricula are nmade by SDS

Ut t ar akhand Vi shwavi dyl aya,
Badhshahi t haul , New Tehri and adopt ed
by the college. This covers the best
i nformation and know edge of al nost
every aspect of the respective field.
It is up to the mark and prepares the
students for regional, national and

gl obal standards.

Teachi ng and Learni ng

To nake the | earning student centric
enphasis is laid on the active
i nvol venent and participation of
students in learning activities through
i nteractive sessions and group
di scussions. To pronote experiential
| earni ng students are encouraged to
actively take part in |aboratory
sessions, field visits and interactive
cl ass sessions facilitated by teachers.
Therefore, much attention is paid to
make | earni ng nmuch nmore than booki sh
one and to make students active
partici pants of |earning processes
rather than mere passive listeners. In
order to create the | earning anbi ence




present ati ons,

traditional

nmet hods.

for students teachers use power poi nt
group di scussions and
organi ze field visits besides the

chal k and talk lecture

Adm ssi on of Students

Admi ssi on of students is done
conpletely on the basis of nerit
adhering to the circulars and Schedul es

i ssued by the Govt.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Exam nati on

HNB Gar hwal
Gar hwal -

Tehri
sdsuv. ac.in

Uni versity Srinagar
Hnbgu. ac. i n,
Suman Ut t arakhand Uni versity,
Badshahi t haul ,

And Sri dev

Gar hwal -

Pl anni ng and Devel opnent

Bhuvan PO

Adm ni stration

Bi onetric Attendance

Fi nance and Accounts

CTSUk (ekosh uk.gov.in)

St udent Admi ssion and Support

AVERI C ( WAW maveri csoftech. com

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill Nill Nill Nill 0
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the

professional | administrativ
development training

programme programme

organised for
teaching staff

staff

organised for
non-teaching

From date
e

To Date Number of Number of
participants participants
(Teaching (non-teaching
staff) staff)

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Cour se

Title of the Number of teachers From Date To date Duration
professional who attended
development

programme

Short Term 4 14/ 12/ 2018 15/ 12/ 2018 02




Orientation 1 12/ 03/ 2019 09/ 04/ 2019 28
Pr ogr amme
Orientation 1 03/ 09/ 2018 30/ 09/ 2018 28
Pr ogr amre
Orientation 1 03/ 12/ 2018 31/ 12/ 2018 28
Pr ogr amre
Ref resher 2 21/ 02/ 2019 14/ 03/ 2019 21
Cour se
Ref resher 1 21/ 06/ 2018 11/ 07/ 2018 21
Cour se
Ref r esher 1 30/ 08/ 2018 19/ 09/ 2018 21
Cour se
Short Term 1 10/ 12/ 2018 16/ 12/ 2018 07
Cour se
Short Term 1 25/ 02/ 2019 03/ 03/ 2019 07
Cour se
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
4 Nill Nill Ni |
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

The col |l ege i npl enents
all the wel fare schenes
initiated by the
depart nent of Hi gher
Education and Then State
Governnent for its
enpl oyees. Sone of them
are: - Study |leave for 1
year with pay and study
| eave for 3 years with
pay under UGC/ FIP are
granted by state govt. to
the faculty nenbers to
complete their M
Phil/Ph.D. or sone

research activities.
Faculty menbers are al so
granted duty | eaves to
attend the
orientation/refresher
courses. - Maternity
| eave and Child Care
Leave, Paternity | eaves
are provided for Staff.
Ear ned Leave and Enpl oyee
provident fund is
provided. - Group Health

The col |l ege i npl enents
all the welfare schenes
initiated by the
departnent of Hi gher
Education and Then State
Governnent for its
enpl oyees. Sone of them
are: - Study l|leave for 1
year with pay and study
| eave for 3 years with
pay under UGC/ FIP are
granted by state govt. to
the faculty nenbers to
complete their M
Phil/Ph.D. or sone

research activities.
Faculty nmenbers are al so
granted duty | eaves to
attend the
orientation/refresher
courses. - Maternity
| eave and Child Care
Leave, Paternity | eaves
are provided for Staff.
Ear ned Leave and Enpl oyee
provident fund is
provided. - Goup Health

Nill
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I nsurance Policy covering
all staff of the
institution.

Rei mbur senment of Medi cal
Expenses - *“Shi kshak” and
“Karncthari Kal yan Kosh”
Provi ded for teaching

non- teaching staff.
General Provident Fund
GPF and EPF Gratuity
pension at the tine of
retirement.

I nsurance Policy covering
all staff of the
institution.
Rei nmbur sement of Medi cal
Expenses “Shi kshak” and
“Karnchari Kal yan Kosh”
Provi ded for teaching
non- teaching staff.
CGeneral Provident Fund
GPF and EPF Gratuity
pension at the time of
retirenent.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The fi nanci al
efficient manner.

expendi ture account.

al | expenditure,

Cener al

Account s depart nent
(a) Receipts and paynent account.
(c) Bal ance Sheet account.

accounts are created mainly:

supported by the vouchers.

departnents are carried out annually. The external
of Uttarakhand. During the year 2018-19 no external

Al'l

conduct ed.

audi t

resources of the college are nmanaged in a very effective and
is partially conmputerized. Three types of

| ncone and

(b)

Each and every transaction is
the collections are deposited in the bank and
recurring and non —recurring are incurred through cheques
.Only a duly authorized person can operate through the bank.
check on the accounts the two tier systemis followed the internal

effective
and ext ernal

For

audit is done regularly. The internal accounts are maintai ned by the
accountant. It is |ooked after by Ofice Superintendent headed by the
Principal. The internal audit is done by Commttee. Internal audit of the

i s done by Accountant

audi t was

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni Tl 0 0
No file upl oaded.
6.4.3 — Total corpus fund generated
0
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No Nill Yes Nill
Adm nistrative No Nill Yes Nill

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The fi nanci al

resources of the college are managed in a very effective and

ef ficient manner. Accounts department is partially conputerized. Three types of
accounts are created mainly: (a) Receipts and paynent account. (b) Income and

expendi ture account. (c) Bal ance Sheet account. Each and every transaction is
supported by the vouchers. Al the collections are deposited in the bank and

all expenditure, recurring and non —recurring are incurred through cheques




.Only a duly authorized person can operate through the bank. For effective
check on the accounts the two tier systemis followed the internal and externa
audit is done regularly. - The internal accounts are naintained by the
accountant. It is |ooked after by Ofice Superintendent headed by the
Principal. The internal audit is done by Commttee. - The external audit isdone
by Accountant General of Uttarakhand. - Proper procedure for purchasing is
adopt ed. Purchase conmittee is constituted for this purpose. Quotations are
called for and prices are conpared. Priority is given to DGSD (Director Genera
Demand and Supply) purchases. The regular audit of the budget al so exercises
check on the expenditure. - Internal audit of the departments are carried out
annual | y.

6.5.3 — Development programmes for support staff (at least three)

The college inmplenents all the welfare schenes initiated by the departnent of
Hi gher Education and Then State Government for its enployees. Some of them are:
Study |l eave for 1 year with pay and study | eave for 3 years with pay under
UGC/ FIP are granted by state govt. to the faculty nmenbers to conplete their M
Phil/Ph.D. or sone research activities. - Faculty nenbers are also granted duty
| eaves to attend the orientation/refresher courses. - Maternity |leave and Child
Care Leave, Paternity |eaves are provided for Staff. - Earned Leave and
Enpl oyee provident fund is provided. - Goup Health Insurance Policy covering
all staff of the institution. - Reinbursenent of Medical Expenses - *“Shi kshak”
and “Karnthari Kalyan Kosh” Provided for teaching non- teaching staff.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Enphasis was given to inprove |CT based teaching | earning process and
strengt heni ng conputer center facilities to provide practical exposure to all
students. 2. Library to be fully automated and facilities need to be
strengt hened with nore books and Journals. 3. To Collaborate with national and
i nternational agencies an MOU was signed with Russian Agency.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 03/ 09/ 2018 03/ 09/ 2018 05/ 09/ 2018 1800
Oientation
Pr ogram f or
Teachers and
St udent s
2019 I nter 27/ 03/ 2019 27/ 03/ 2019 30/ 06/ 2019 150
Di sciplinary
Lecture
Series

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities
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7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
NSS 01/07/ 2018 30/ 06/ 2019 100 100
NCC 01/ 07/ 2018 30/ 06/ 2020 22 28
Rover s 01/ 07/ 2018 30/ 06/ 2019 24 24
Rangers
Orientation 24/ 08/ 2018 24/ 08/ 2018 300 100
Pr ogram
Ral |y 24/ 08/ 2018 24/ 08/ 2018 300 100

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Power

requi r enent

met

by renewabl e energy sources Tot al
Renewabl e energy source Renewabl e energy generated and used Energy supplied to

power

requi

rement

the grid 2016-17 0 7391 Nil NI Nil
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes Nill
Scri bes for exam nation Yes Ni |l
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 2 2 05/ 06/ 2 3 Eni ronm Envi ron 64
019 ent Prese |ment Pres
rvation |ervation,
Heal th Aw
ar eness,
Di stri but
i on of
Cloths to
poors,
Reduce
t he use
of Pol yet
hene Erad
i cation
2019 1 1 24/ 01/ 2 Ni Tl Bet i 34
019 Bachao |Awareness
Bet i for prote
Padhao cting
girls and




to
educat e
t hem
2018 3 25/ 06/ 2 3 Swachch Swachch 30
018 hat a hat a
Abhi yan Abhi yan
2018 1 01/ 12/ 2 1 Al ds Al ds Aw 27
018 Awar eness | ar enessl
2019 1 08/ 03/ 2 1 Wonmen E Wonen E 72
019 npower men [npower nen
t t
2019 1 12/ 01/ 2 1 Bl ood Bl ood 61
019 Donati on | Donati on
2018 1 04/ 03/ 2 1 Road Road 27
019 Safety Saf ety
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
P07 2?7?2777 01/ 07/ 2018 1. 222727272727 2772777 —
272777

528 (1) 15 (?.?2.) 71/97
2227227 11 222 1997 ?7?
222227 277 22 22277
22 9999 22 | 299992222
2?77?77 27 27?7°? 2?2 | 2?7?77
PPV P77 2?27?77 ??7? ?77?
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P07 P77 7?7?77

PP 7?77 P77 ?27?7?77? ?7?
PPV 97?7 7?72?7777

27 2777 727 — |
P b Ll L B L R LY Ll X

???? ? 5. ??? ??? ??
29777 29777 2?2777

8. 2222 922222992, 2997




P PP??7? 1. ?P2?7?7?°?7?7?7?7
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Code of Conduct for
Teachers: Code of
Pr of essi onal Et hi cs:

01/07/ 2018

1. Teachers and their
Pr of essi ona
Responsi bilities: Woever
adopts teaching as a
prof essi on assunes the
obligation to conduct
hinmsel f / herself in
accordance with the ideal
of the profession. A
teacher is consistently
under the scrutiny of his
students and the society
at large. Therefore,
every teacher should see
that there is no
i ncapability between his
precept and practice. The




nati onal ideals of
educati on whi ch have
al ready been set forth
and whi ch he/she shoul d
seek to incul cate anong
students nust be his/her
own ideals. The
prof essi on further
requires that the teacher
shoul d be calm patient
and conmuni cative by
t emrperanent and ani abl e
i n disposition. Teacher
Shoul d: 1. Adhere to a
responsi bl e pattern of
conduct expected of them
by the comunity. 2.
Manage their private
affairs in a consistent
with the dignity of the
profession. 3. Seek to
make professional growh
conti nuous through study
and research. 4. Express
free and frank opinion by
participation at
pr of essi onal neetings,
sem nars, conferences
etc. towards the
contribution of
knowl edge. 5. Maintain
active menbership of
pr of essi ona
organi zations and strive
to inprove education and
prof essi on through them
6. Performtheir duties
in the formof teaching
tutorial, practical,
sem nar, and research
wor k consci entiously and
with dedication. 7. Co-
operate and assist in
carrying out functions
relating to the
educat i onal
responsibilities of the
col l ege and the
uni versity such as
assi sting in appraising
applications for
adm ssi on, advising and
counsel l'ing students as
wel | as assisting the
conduct of wuniversity and
col | ege exam nati ons,
i ncl udi ng supervi si on,
invigilation and




eval uati on and 8.
Partici pate in extension,
co-curricular and extra-

curricular activities
i ncludi ng comunity
service. |Il. Teacher and
the Students Teacher
shoul d: 1. Respect the
right and dignity of the
students in expressing
hi s/ her opinion. 2. Deal
justly and inpartially
wi th students regardl ess
of their religion, caste,
political, economc, and
soci al and physi cal
characterstics. 3.
Recogni ze the difference
in aptitude and
capabilities anmong
students and strive to
neet their individua
needs. 4. Encourage
students to inprove their
attai nnents, devel op
their personalities and
at the same tine
contribute to community
wel fare. 5. Inculcate
anong students scientific
out| ook and respect for
physi cal | abour and
i deal s of denocracy,
patrioti smand peace. 6.
Be affectionate to the
students and not behave
in a vindictive manner
towards any of them for
any reason. 7. Pay
attention to only the
attai nnent of the student
in the assessnment of
merit. 8. Make thensel ves
avail able to the students
even beyond their class
hours and hel p and gui de
students w thout any
remuneration or reward.
9. Aid students to
devel op an under st andi ng
of our national heritage
and national goals. 10.
Refrain frominciting
student s agai nst ot her
students, collegues or
adm nistration. 111.
Teacher and Col | eague:
Teacher should: 1. Treat




ot her nenbers of the
profession in the sane
manner as they thensel ves
wi sh to be treated. 2.
Speak respectfully of
ot her teachers and render
assi stance for
prof essi onal betternent.
3. Refrain from | odgi ng
unsubstantial allegations
agai nst col |l eagues to
hi gher authorities. 4.
Refrain from all owi ng
consi derations of caste,
creed, religion, race or
sex in their professional
endeavour. |V. Teachers
and Aut horities: Teacher
shoul d: 1. Discharge
t hei r professional
responsibilities
according to the existing
rul es and adhere to
procedures and net hods
consistent with their
profession in initiating
steps through their own
institutional bodies and
/ or professiona
organi zati ons for change
or any such rule
detrinmental to the
prof essional interest. 2.
Refrain from
under st andi ng any ot her
enpl oynent and conmi t ment
i ncluding private
tuitions and coaching
cl asses which are likely
to interfere with their
pr of essi ona
responsibilities. 3. Co-
operate in the
fornul ati on of policies
of the institution by
accepting various offices
and di schar ge
responsi bilities which
such offices nmay denand.
4. Co-operate through
their organizations in
the formul ati on of
policies of the other
institutions and accept
of fices. 5. Co-operate
with the authorities for
the betternent of the
institutions keeping in




view the interest and in
conformty with dignity
of the profession. 6.
Shoul d adhere to the
condi tions of contract.
7. Gve and expect due
noti ce before a change of
position is nade. 8.
Refrain fromavailing
t hemsel ves of | eave
except on unavoi dabl e
grounds and as far as
practicable with prior
intimation, keeping in
view their particular
responsibility for
conmpl etion of academ c
schedul e. V. Teacher and
Guar di ans Teacher Shoul d:
Try to see through
teacher’s bodi es and
organi zati ons, that
institutions maintain
contact with the
guardi ans, their
students, send reports of
their performance to the
guar di ans whenever
necessary and neet the
guardi ans in neetings
convened for the purpose
for nmutual exchange of
i deas and for the benefit
of the institution. VI.
Teachers and Soci ety
Teachers shoul d: 1.
Recogni ze that education
is a public service and
strive to keep the public
i nformed of the
educati onal progranmmes
whi ch are being provided.
2. Works to inprove
education in the
community and strengthen
the community’s noral and
intellectual life. 3. Be
awar e of social problens
and take part in such
activities as woul d be
conductive to the
progress of society and
hence the country as a
whole. 4. Performthe
duties of citizenship,
participate in comunity
activities and shoul der
responsibilities of




public offices. 5.
Refrain from taking part
in or subscribing to or

assisting in any
activities which tend to
pronote feeling of hatred
or enimty anong
different comuniti es,
religions or linguistic
group but actively work
for National Integration.
1. Display of core val ues
in the institution and on
its website. Yes 2. The
Institution plans and
organi zes appropriate
activities to increase
consci ousness about
national identities and
synmbol s functional duties
and Ri ghts of Indian
citizens and ot her
constitutional
obl i gati ons.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
8 01/ 07/ 2018 30/ 06/ 2019 345

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

To create canpus awareness on the inportance of tree plantation, every year the
col l ege conduct plantation activity with the help of students. As the canpus
situated in the heart of the city nbst of the staff and students cone by
pedestrian friendly roads and faculty menbers and students who are coming from
distant villages use public transport. Students are counselled and di scouraged
agai nst the use of plastic bags. To encourage students to di scourage the use of
paper and carbon, informations are circul ated anong students through el ectronic
nedia e.g. Email, watsapp, etc. For office work conmputer is used.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice one: 1. Title of the Best Practice: Inter-Faculty Lecture Series
Title of the Practice: Use of Advance Technol ogy in acadenics and
adm ni stration Objective of the Practice: To devel op / enhance conpetencies in
Teachi ng, Learning, Evaluation and Research. Use of web based infrastructure
such as Googl e Apps for Education and Research. Use of effective communication
techni ques for increasing the efficiency of teacher-student team work,
resulting the teaching | earning experience nore effective, interactive and
further interesting. The Information and conmuni cati on technol ogy provides a
basic infrastructure for teaching and | earning. One of the main objectives of
use of ICT to teachers and students is to effectively create, store, retrieve
anal yze and present information related to teaching, learning as well as
research in their respective fields. The ICT facility enables inprovenent in
conpetenci es in advanced teaching and research work. The Context: Students cone
fromvarious soci o-econoni ¢ backgrounds with little or no access to ICT for
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| earning. The use of ICT by the college has positive inpact on | earning
experience. The inportance of ICT results in the betternment of teaching-
| earni ng experience. It also helps to develop relatively nore anal ytical and
practical aptitude and to decide future career goals as well. The Practice: W
have LCD projectoers in both the canpuses of the college for conducting
| ectures, practicals and seminars. Internet facility wi-fi is provided to al
departnents. Coll ege website is devel oped for presenting college activities
rel ated to academ cs, adm nistration, and research and student support
services. Use of Google Apps for Education and research is also nade avail abl e
for students. Library makes use of advance technol ogies to access online
reference dat abases. Teachers and students have direct access to | NFLI BNET
facility of UGC. The college has set up Digital Record Roomwhere in the
docunents are digitized and advanced search options are provided through it.
Virtual classroomfacility is made available with online audi o-video recording
system The interactive sessions with em nent professors, scientists are
conducted for postgraduate students. ICT in Languages: For effective and
efficient use, now the | anguage | aboratory has been created in the Purikhet
Campus. Presently necessary software and the equi pnent viz. conputers,
ear phones speakers, etc are available in the Language Laboratory. ICT in
CGeography: G S mapping. ICT in Sciences: Mst of the advanced instrunments in
| aboratories are aided with Conputer Evidence of Success: |nprovenent in
students because of ICT facilities, |lecture notes, references, and information
can be easily exchanged between teachers and students. The ICT facility is used
for denonstration of practical sessions and their standardi zation. This has
resulted into better understanding of the subject and clarity of the concept.
The students and teachers use official email IDs to exchange the infornmation.
The online software hel ps to organi ze various tasks in teaching and | earning.
Significant increase in the interest of the students in |earning foreign
| anguages i s observed because of the specialization inplemented in the subject.
The quality of home assignnment and projects has increased because of access to
digital library and el ectronic resources. The enployability of the students has
i ncreased. The students of Botany Zool ogy and Physics design, program and
eval uate el enentary tasks in regular |lectures, practicals and projects using
conput ers. The nunber of publications in national and international journals,
poster presentations in State, National / International conferences has
i ncreased because of ICT facility. The students access various educationa
websites for preparation of various conpetitive exam nations. Technica
Problens related to presentation, Antivirus upgradation, Hi gh-speed internet.
Oientation of staff and students for using advanced technol ogy i s necessary.
Facul ty require encouragenent for nore applications of ICT. The nunber of

purchased for subjects. There is a need of ICT for Drama and Music and Draw ng
Pai nti ng.

virtual classroom should be increased. Advanced software and hardware shoul d be

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

WWW. gpgcuki . ac.in

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The vision of the college is to provide quality education, value system and
devel op quest for excellence and gl obal conpetence anong the students to
pronote the overall personality devel opnent of the students thereby increasing
their abilities, creativity and excellence. Wth this vision we aimto provide
addi tional support and help to destituted section of the society such as wonen,
SC/ ST/ OBC and minority so that they can inprove their performance in studies



www.gpgcuki.ac.in

and gets the rightful place in society through integrated education to prepare
themto excel in |eadership and functional roles in the society. W work to
create awareness anong rural folk for coming out fromvicious circle of
illiteracy thereby uprooting the centuries old dogmas of the masses of not
allowing their girls to have their share of education. In our college we try to
instill a sense of scientific tenperanent-guided towards skill devel opnent, but
with thrust on human and social values i.e. social science, so that science
facilitate the society and not for endangering the cultural and soci al
foundations. W provide an atnosphere so that we can foster in our students the
pursuit of holistic groomng viz.-a-viz., exuberance in the areas of academi cs,
sports and co-curricular. The result of our endeavors is that in last five
years the strength of the girl student is higher than the boys. And the nunber
of SC/ ST/OBC and minority is also remarkable in our college that indicates the
success of our vision and m ssion.

Provide the weblink of the institution

WWW. gpgcuki . ac.in

8.Future Plans of Actions for Next Academic Year

The vision of the college is to provide quality education, val ue system and
devel op quest for excellence and gl obal conpetence anong the students to pronote
the overall personality devel opnent of the students thereby increasing their
abilities, creativity and excellence. Wth this vision we aimto provide
addi tional support and help to destituted section of the society such as wonen,
SC/ ST/ OBC and nminority so that they can inprove their performance in studies and
gets the rightful place in society through integrated education to prepare them
to excel in |eadership and functional roles in the society. W work to create
awar eness anong rural folk for coming out fromvicious circle of illiteracy
thereby uprooting the centuries old dogmas of the masses of not allowing their
girls to have their share of education. In our college we try to instill a sense
of scientific tenperament-gui ded towards skill devel opnent, but with thrust on
human and social values i.e. social science, so that science facilitate the
soci ety and not for endangering the cultural and social foundations. W provide
an at nosphere so that we can foster in our students the pursuit of holistic
groonming viz.-a-viz., exuberance in the areas of academics, sports and co-
curricular. The result of our endeavors is that in last five years the strength
of the girl student is higher than the boys. And the nunber of SC/ ST/ OBC and
mnority is also remarkable in our college that indicates the success of our
vi sion and m ssi on.
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